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Don’t make your life an afterthought. 
It is essential to navigate your 
academic and career simultaneously. 



STEPS TO ENHANCE YOUR CAREER JOURNEY

Career Exploration 
Explore Your Career Journey

Document Review 
Showcase Experiences and Accomplishments

Networking and Branding 
Network, Connect, Build Rapport

Offer Negotiation and Financial Literacy 
Understanding the Details of an Offer

Employer and Industry Engagement 
Build and Maintain Relationship 

Career Search Strategies and Techniques 
Strategize Your Search

Interviewing 
Articulate Your Accomplishments

Career Assessments
Understanding You and Your Career



CAREER PROGRAM & EVENTS

LinkedIn     Resume, CV’s & Cover Letter

Business Etiquette    Interview Strategies and Techniques

Personal Board of Directors  Emotional Intelligence



CAREER PROGRAM & EVENTS

Networking | Brand Management  Professional Networking 

Clifton Strengths and Assessments  Offer Negotiation

International CPT/OPT Support  Career Change | Succession 
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 ATTRIBUTE

% OF RESPONDENTS 
SEEKING FOR CLASS 

OF 2022

% OF RESPONDENTS
 SEEKING FOR CLASS

 OF 2021

Problem-solving skills 85.5% 79.0%

Analytical/quantitative 
skills

78.6% 76.1%

Ability to work in a team 76.3% 81.0%

Communication skills 
(written)

73.3% 72.7%

Initiative 72.5% 67.8%

Strong work ethic 71.0% 65.4%

Technical skills 64.9% 67.8%

Flexibility/adaptability 63.4% 65.9%

Detail-oriented 62.6% 56.1%

Leadership 60.3% 67.8%

Communication skills                
(verbal)

58.8% 73.2%

Interpersonal skills (relates 
well to others)

56.5% 57.6%

JOB OUTLOOK: ATTRIBUTES EMPLOYERS ARE SEEKING 



EMPLOYER ENGAGEMENT



CLIFTONSTRENGTHS

4 DOMAINS OF 
STRENGTHS

https://www.midliferambler.com/wp-content/uploads/2017/10/fourdomainsoftalent.png



Business 
Etiquette



WHY 
NETWORK?

• Create a wider support network

• Increase visibility

• Foster impactful connections that lead to enhanced 

career opportunities

• Improve communication skills in professional and 

interpersonal settings

• Help one gain a better understanding of  the demands, 

norms, and expectations of  their respective field

• Create a context where new ideas and innovations are 

likely to be cultivated



BEST FOR You
O R G A N I C S  C O M P A N Y

DO EMPLOYERS CARE 
ABOUT EMOTIONAL 

INTELLIGENCE?



How LinkedIn Works

Your Contacts’ Contacts

Your Contacts

Your Contacts’ Contacts’ Contacts





SALARY NEGOTIATION

Base Salary

• Market value

• Experience

• Education

• Range

• Cost of living

• Walk-away number

• Taxes                                   

(location based remote considerations)

Pay Date

• Bi-weekly | Monthly

• On specific date or 

designated time

Additional 
Considerations

• Relocation costs

Exempt | Nonexempt

• Wage and hour regulations

• Overtime

• Breaks

• Minimum wage



Professional Branding

for Scholars of Color



DIFFERENCES 

BETWEEN CULTURES

How do you adjust your digital 

profile when entering the US?

CULTURAL CONTEXT

Source: The Culture Map by Erin Meyer



THANK YOU!

Career & Professional Development
909.607.9022 | career.center@cgu.edu

Drucker Career Strategy Office
909.607.9843 | drucker.career@cgu.edu
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